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The review uncovered two major problems in Avondale's employment practices: 
the company was placing most new black employees in low level positions with little 


opportunity for upward mobility, and it promoted black workers at a slower rate than 


white employees. i 


After the 1969 review, the company said it would make efforts to avoid future 
racial discrimination in its hiring and promotion practices; but after a later com- 
pliance review in 1973, the Maritime Administration concluded that past effects of 
discrimination would not be remedied until Avondale reimbursed the affected workers. 

The company has agreed to pay back wages ranging up to $1,544 to 425 current 
and 700 former employees. Of these, 375 were employed by Avondale as unskilled 
laborers in a general helper classification. They will receive $23.40 for each 
month spent in this type of job. Another group of 575 workers employed in semi-skill 
but dead-end jobs will each receive $60 per year of employment. 

Finally, a third category of employees whose promotions were withheld or 
delayed will receive a total of nearly $48,000. 


OFCCP is a part of the Labor Department's Employment Standards Administration. 








Week of March 28, 1977 


LABOR DEPARTMENT INITIATES ADVISORY COMMITTEE REVIEW 

WASHINGTON -- The U.S. Department of Labor has invited public comment for a 
review of department advisory committees it is conducting. 

The review, required annually of all federal agencies under the Federal 
Advisory Committee Act, will this year respond to President Carter's call for “an 
in-depth, zero-based review of federal advisory committees," Secretary of Labor 
Ray Marshall said. 

Zero-based review presumes that all committees not created expressly by 
statute should be abolished except those which have a compelling purpose, have a 
truly balanced membership and conduct their business openly, consistent with the 
law and their respective mandates, the Secretary said. 

Public comments onthe department's 25 advisory committees,.councils and 
commissions should be submitted by April 11, 1977, and should be based on the 


following considerations: 


-- Frequency of committee meetings within the past one or two years. 


Impact of committee recommendations on agency decision-making. 


Representative nature of a committee's membership, including 

its expertise, demographic representation and balance. 

Whether duplication exists between a committee's work and 

purpose and those of other public or private organizations. 

Committee's responsiveness to the purpose for which it was established. 


Manner in which the committee's work has been conducted. 


(MORE ) 
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The department must report on its review by April 15, 1977, to the 
’ Office of Management and Budget. 
Written comments should be sent before April 11, to Anamary Lantzy, 
c/o Executive Secretariat, U.S. Department of Labor, Washington, D.C. 20210. 
Notice of the review was published in the Federal Pecister 
on Mar. 21. 


The Labor Department advisory bodies under review include: 


Advisory Committee on Construction Safety and Health 

Advisory Committee on Longshoring Safety and Health 

Advisory Committee on Sheltered Workshops 

Advisory Committee on Women to the Secretary of Labor 

Advisory Council on Employee Welfare and Pension Benefit Plans 

Business Research Advisory, Council] 

Citizens’ Advisory Council on the Status of 

Federal Advisory Committee for Affirmative Action in Employment 
itutions of Higher Education 

Federal Advisory Council on Employment Service 

Federal Advisory Council on Occupational Safety and 

Federal Advisory Council on Unemployment Insurance 

Federal Committee on Apprenticeship 

Labor Policy Advisory Committee for Multilateral ade Negotiations 

Labor Research Advisory 
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Labor Sector Advisory Committee on Electrical and 


E mpment anc supp! and Nonelectrical Machin 
f 
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Labor Sector Advisor -ommittee on. Food and Agricu 
ical, Plastic and Rubber Products 
Labor Sector Advisory Committee on Lumber, Wood 
Products and Stone, Clay and Glass Products 
Labor Sector Advisory Committee on Services 
Labor Sector Advisory Committee on Textile. Appare 
P and Miscell 


Advisory Committee on Transport 
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REGIONAL HEARINGS ON PROPOSED COTTON DUST 
STANDARD SCHEDULED BY OSHA _ 


WASHINGTON -- T 
istration (OSHA) has scheduled regional hearings concerning a proposed health standard 
that would reduce worker exposure to cotton dust. 


Regional meetingsare scheduled for April 12 in Greenville, Miss., and May 10 in 


previously announced Washington, D.C. hearing still begins on April 5, but 


will be recessed from April 11 until April 18 when it will resume. 
break in the hearing after receiving a request from the 
yr a recess from April 11 through April 15 
meeting which will be attended by many of the hearing participants 
planned more than three years ago. 
The request was granted to prevent undue hardship to the participants while not 
Significant] aying the proceeding. 
arings to afford persons unable to attend the 
present their views orally to the agency. The 
it of small businesses and individual 


April 12 in Greenville, Miss., and 


hange the present OSHA permissible 
cubic meter of air to 200 
ased on an eight-hour time- 


neasure since larger, non- 


testify at the regional hearings, 


rding to a March 15 
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Federal Register notice. OSHA will attempt, within the time available, to 
any requests for additional time required by special circumstances. 


u ief duration of the regional hearings, OSHA requests intereste 
Because of the brief durat ft l gs, ( 


persons who are able to attend the Washington hearing to present their 


OSHA will make its presentation and be availab!e for questioning 
beginning of the hearing in Washington. In addition, the expert witnesses who have 
been asked by OSHA to testify are scheduled to appear oniy in Washington. 

OSHA officiais anticipate that presentations by all expert witnesses te 
at the request of the agency will be completed during the week of April 


All persons wishing to participate in either of the informal regional 


should file a notice of intention to appear, postmarked on or befere April 1, with 


a 


Tom Hall, OSHA Office of Committee Management. Decket No. H-052m Room N3633, U.S. 
Department of Labor, : Sonstitution A N.W., Washingtor 
telephone: (202) 523-802 

Such notices must contain the 

-- The hearing location at whi 

Inn, Plantation Room, 218 Washingto: 

West Room, 3201 S. Loop 28 

--The name, address, and telephone number 

-- The organization, if any, which the 

-- The issues that will be addressed 
views; and, 

-- Complete copies of any studies, s 
documentary materiais which the per 


at the hearing. 
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PROPORTION OF MARRIED PERSONS 
YRCE SHOWS DECLINE — 





NGTON -- The marital composition of the American labor force has changed 
substantially in recent years, affecting both black and white workers, according 
the Bureau of Labor Statistics of the U.S. Department of Labor. 
Although married persons still predominate, their share of the labor force has 
been declining gradually while the proportion of unmarried persons has been increasing. 


Between March 1970 and March 1976, the proportion of married persons among black 


workers dropped from 57 to 50 percent. Over this same period, the 


+ 


workers who have never been married crew from 22 to 27 percent 
workers rose from 5 to about 8 percent. 
In March 1976, more than 1 of every 3 black families in is country was headed 
by a women, well above the ratio of 1 of 9 for white families. 
these black women compared with 57 percent these white women were 
There were 2.1 million black mothers of children under 
in March 1976. About 1.2 million, or 58 percent, were 
husbands compared with 82 percent of the white mothers 
rate for the black wives with children was 61 perc 


wives without children. 
Jn a national basis, the Burea 
American labor force has changed sub 
till predominate, their share of 
the proportion of unmarried persons 
Married persons i work f 


percent in 1) 








the participate rate of married men 


liahtly to a new high 


married women rose to a 


population and labor force increased 


their por tion increase, 


force 
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presence and age of children, her husband's income and her own 
education are important determinants of the wife's labor force participation. Generally, 
the higher the husband's income, the lower the wife's participation rate. 
Among wives with children under 6 years old, rates were highest (43.7 percent) for those 
whose husband's incomes were less than $10,000, while the lowest rates obtained for 
wives whose husbands’ incomes were $25,000 or more. However, in all income brackets, 
wives who had com college were usually more likely than those with less education 

yr force. 

Reflecting the increased labor force participation of wives, well over half of the 


+ 


47.3 million husband-wife families in March 1976 had been multi-earner families in 1975. 


a family*where the husband is the only breadwinner, the wife is a 


the labor force, and there are two children may be a useful one for 
>, but it does not represent the typical American family of 
Among husband-wife families in 1975, only 7 out of 190 fit this description. 


a 


wives' earninas were 26.3 percent of family income in 1975. This 


38.8 percent where the wife worked year round, full time to about 
11.8 percent where she worked full time 6 months or less or part time. Of the 7.5 million 


19 


j 


women who headed families, 58 percent were earners in 5, and, on average, they 


contributed two-thirds of their families’ income. 
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Week of March 28, 1977 

FOUR-DAY 40-HOUR WORKWEEKS 

WASHINGTON -- Recent calls for shorter workweeks to conserve energy have raised 
questions about the number of full-time employees who are on 4-day schedules. 

The Bureau of Labor Statistics of the U.S. Department of Labor reported that 
about 750,000 wage and salary workers were on such “compressed” schedules in May 1976, 
compared with about 50 million on standard 5-day schedules. 

The number of workers on 4-day workweeks of 35 hours or more has increased only 
slightly since 1973, and no growth occurred between May 1975 and May 1976. These 
workers have accounted for about one percent of all full-time nonfarm wage and salary 


employees throughout that 4-year period. 


No industry or occupation showed extensive use of 4-day workweeks in 1976, nor 


a substantial increase since 1974. Local public administration, which has consistently 
had a higher proportion of workers on 4-day weeks than any other major industry group, 
showed about 4 percent on such schedules in 1976. 

Three-fifths of the workers who usually worked full time in 4 days in 1976 worked 
40 hours a week. About one-fourth worked from 35 to 39 hours. 

The number of workers who regularly put in weeks of 5-1/2 days or more also is 
of interest for energy usage. Thi ) totaled about 8.7 million in May 1976, almost 
i5 percent of all full-time workers. The majority worked 6-day weeks. 

Employees on long workweeks increased in numbers and as a proportion of al] 
full-time workers 1 1975 to 1976, following 2 years of decline. 

The number of employees working 5-day weeks, the predominant schedule for many 
years, became even more prevalent from May 1973 to May 1975, rising to nearly 84 percent 
of all full-time workers. No further percentage increase was registered in May 1976, 


although the number of employees on 5-day weeks reached almost 50 million. 


These data are from the May supplement to the survey of 47,000 households that 
is conducted monthly for the Bureau of Labor Statistics by the Bureau of the Census. 
The information reported here refers to the usual number of days worked by nonfarn 
wage and salary workers, except private household, on their sole or primary job. 
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REAL EARNINGS IN FEBRUARY 1977 





WASHINGTON -- Real gross average weekly earnings of full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 


> 


economy increased 0.8 percent from January to February after allowance for the usual 


seasonal variation. 


The U.S. Department of Labor's Bureau of Labor Statistics announced that this 
was due to a 1.4 percent increase in average weekly hours and a 0.4 percent increase 
in average hourly earnings, which offset a 1.0 percent increase in the Consumer 
Price Index. 

Real earnings--or earnings in constant. doilars--are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index (CPI). 
The substantia! increase in hours to a ls f t resumption of 


normal operations in a large number of establishments which had reduced operations 


due to January's weather conditions. 


Over the vear, real average weekly earnings were up 0.7 percent. Average weekly 


hours were unchanged, and average hourly earnings increased 6.8 percent counteracting 
a 6.0 percent rise in the Consumer Price Index. 

Before adjustment for the increase in the Consumer Price Index and seasonal 
change, average weekly earnings were $182.16 in February, compared with $170.64 a 
year earlier. 

Real spendabie earnings--average real weekly pay of all workers reduced by 

ith 


Social Security and federal income tax rates applicable to a married worker wit 


three dependents who earned the average amount--increased 0.5 percent from the 


January level, seasonally adjusted. This increase was due to the increase in real 


gross average weekly earnings. 
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THE CONSUMER PRICE INDEX--FEBRUARY 1977 

WASHINGTON -- The Consumer Price Index rose 1.0 percent in February before 
seasonal adjustment to 177.1 (1967=100), the U.S. Department of Labor's Bureau of 
Labor Statistics reported. 

The February CPI was 6.0 percent higher than in February 1976. 

On a seasonally adjusted basis, the CPI also rose 1.9 percent in February. This 
compares with an maiiiond of 0.8 percent in January and an average monthly increase 
of 0.3 percent inthe last 4 months of 1976. 

The February rise was the largest since September 1974. About half the February 
rise was the largest since September 1974. About half the February rise stemmed from 
higher prices for food, particularly fresh vegetables. 

Excluding foods, the CPI rose 0.6 percent in February, compared with 0.4 percent 


in January and an average monthly increase of 0.5 percent in 1976. Higher prices for 


fuel 6i1, gasoline, and natural gas were responsible for about 7 percent of the CPI 


increase. 
The food index rose 2.0 percent in February after seasonal adjustment. This was 
more than twice the January increase and the largest in 3 years. A record increase 


of 20.9 percent in fresh vegetable prices accounted for almost half the February rise 


in the food index and about a fourth of the rise in the total CPI. 

Fresh fruit prices, which declined in January, rose 4.1 percent in February. 
Supplies of many vegetables and citrus fruits were curtailed by adverse winter weather. 
Price increases for coffee, poultry, eggs, and sugar and sweets were larger than in 


anuary. 
prices also increased, but by less than in January. Prices turned down for 
: y products, processed fruits and vegetables, and cereal and bakery products. 
The index for commodities other than food increased 0.7 percent in February 
after seasonal adjustment, about the same as in the 2 previous months and more than in 
9st months in 1976. 
The index for gasoline and motor 011, which declined in January, rose 0.9 percent 
in February. The index for fuel oi] and coal rose 2.0 percent, the same as in January. 
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OPOLITAN AREA UNEMPLOYMENT--JANUARY 1 


AQ 


reporting States had unemployment rates 
below the unadjusted national unemployment rate of 8.3 percent, accordina to data released 
by the U.S. Labor Department's Bureau of Labor Statistics In all except four states, 
unemployment was less severe this January than in the same month a year before. 

These estimates are the product of a federal-state cooperative program in which 
state employment security agencies prepare labor force and unemployment estimates using 
concepts, definitions, and technical procedures established by the Bureau of Labor Statistics. 

Continuing the seographic patterns apparent in 1976, the lowest unemployment rates 
in January 1977 were in the geographic center of the nation, with the rates toward 
the Northeastern and Pacific States and at the Southwestern rim. 

Five states reported relatively low unemployment (less than 5 percent), with 


c 


Nebraska the lowest at 3.8 percent. The other low-unemployment states were Kansas, 
Iowa, South Dakota, and Wyoming. 

By contrast, the 18 states with above-average unemployment rates included five 
that had rates of over 10 percent. The most populous states in the nation were among 


those with above-average unemployment including California, New York, New Jersey, 


Pennsylvania, and Michigan--which, combined, accounted for nearly 40 percent of the 


unemployed in the United States. 
Of the .176 metropolitan areas for which January 1977 estimates were reported, 109 
had unemployment rates below the national adjusted rate, while 67 were at or above 
the national rate. Rates over 10 percent were reported for four New England metropolitan 
areas, 13 metropolitan areas in the Middle Atlantic States, and eight in the West. 
Two metropolitan areas had rates of 10 percent or more in the southern and central States. 
Compared with January 1976, most metropolitan areas experienced some recovery, with 
of the 176 areas showing lower unemployment this January. 
Labor force and unemployment estimates for counties, cities, and other small 
areas have been prepared for administration of various federal economic assistance 


{Me re ) 
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programs and my be ordered from the National Technical Information Service, U.S. 


Department of Commerce, 5285 Port Royal Road, Springfield, Virginia 22161. When 


ordering, please specify CETA Area Employment and Unemployment, January-November 1976 


NTISUB/B/143-77/001), State and County Employment and Unemployment January-November 


1976 (NTISBU/B/144-77/001), or Unemployment Rates for States and Identifiable Local 


Vi,sov 


Governments, Third Qaurter, ) (PB261350). Tabulations are available at $10.75 


per set for printed copies of TA | 18. for States and Counties, $5.00 for 


Identifiable Local Governments, 


publication. 


for microficne copies of each 


(More) 
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Table 1. Labor force and unemployment by State and selected metropolitan areas 
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Table 1. Labor force and unemployment by State and selected metropolitan areas—Continued 
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See footnotes at enc of table 








BLACK NEWS DIGEST - 3/28/77 
AREA UNEMPLOYMENT - P. 7 


Table 1. Labor force and unemployment by State and selected metropolitan areas—Continued 


(Nu neers on thousands) 











Week of March 28, 1977 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





The U.S. Department of Labor was created in 1913 by an act of Congress as a 
Cabinet-level agency. The act creating the Department was signed by President 


William Howard Taft on his last day in office, March 4, 1913. 


The mission of the U.S. Department of Labor is “to foster, promote and develop 
the welfare of the wage earners of the United States, to improve their working 
conditions, and to advance their opportunities for profitable employment." 

Nearly half of the children in the United States have mothers in the labor force, 
according to a study released by the U.S. Department of Labor's Bureau of Labor 


Statistics. 


Of the 14.5 million mothers working or seeking work in 1976, 2.9 million headed 


their own families, according to a Special Labor Force Report released by the U.S. 


Labor Department's Bureau of Labor Statistics. 


According to a special labor force report released by the U.S. Department of 
Labor, nearly 9 of 10 children lived with both of their parents in March 1970; but 


six years later in March 1976, this ratio had dropped to slightly more than 8 of 10. 














